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1. Everyday Lives Recommendations

2.   Waiting lists

More supports for independent living

More supports for people living with families

Adopting the Life Course Approach 

3. Fully accepting responsibility for people with Autism

4. Community Inclusion Mandate

Employment

Community Participation

What is Driving Change in the Waivers?
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Everyday Lives
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Everyday Lives
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Everyday Lives
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Goal #3 Employment First

RAISE THE EXPECTATIONS OF 
EMPLOYMENT GOALS FOR 
CHILDREN WITH A DISABILITY 
AT AN EARLY AGE. 

PREPARE YOUNG PEOPLE 
WITH A DISABILITY TO 
BECOME WORKING ADULTS 
WITH A DISABILITY.

TRANSITION STUDENTS
FROM SECONDARY
EDUCATION TO ADULT LIFE.

ASSIST INDIVIDUALS WITH A 
DISABAILITY IN GETTING AND 
KEEPING A JOB.

http://www.dhs.pa.gov/priori

ties/focus-on/index.htm.

http://www.dhs.pa.gov/priorities/focus-on/index.htm
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Employment Services

5/24/2017

• Supported Employment

• Advanced Supported 

Employment - New

• Small Group Employment 

(replaces Transitional Work)

• Benefits Counseling - New
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• Career assessment, job finding or development, and job 

coaching and support.  

• Companion at same time for ADLs when cannot be provided by 

co-workers or natural supports

• Ratios 1:1 and 1:2

• It is not allowable for providers of Supported Employment 

services to also be the employer of the participant to whom 

they provide Supported Employment services. 

• New certification requirements - CESP credential from APSE, 

or Basic Employment Services Certificate of Achievement or a 

Professional Certificate of Achievement in Employment 

Services from an ACRE organizational member that has 

ACRE-approved training

Supported Employment
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Supported Employment

Limitations:

• When not provided with any other employment service (Small 

Group Employment or Community Participation Support) and the 

participant is not competitively employed, the hours of authorized 

Supported Employment cannot exceed 40/week.

• When not provided with any other employment service and 

participant is competitively employed or when services are provided 

in conjunction with Community Participation and/or Small Group 

Employment the total number of hours for these services (whether 

utilized alone or in conjunction with one another) cannot exceed 50 

hour/week.

Supported Employment
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3 Components: Discovery, job development, systematic instruction

Providers are paid for three separate outcomes. 

1. The production of a detailed written Discovery Profile and the 

production of a visual resume and individualized plan for 

employment, using a standard template prescribed by the 

Department or one that meets the professional credential required 

for this service. 

2. A job evidenced by documentation from an employer offering the 

participant employment that meets the definition of competitive 

integrated employment or evidence of self-employment.

3. Successful retention, evidenced by the participant working a 

minimum of 5 hours per week , on the job for at least 4 months. 

Advanced Supported Employment
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Discovery, job development, systematic instruction for participants for 

whom supported employment unsuccessful.  Specifically, the 

participant:

1. Found ineligible for or closed case with OVR services and chooses not to 

be re-referred or it has been determined that OVR services are not 

available; and

2. Has never had job skills training or development, has never had any 

work related experiences (including volunteer experiences) or in the 

past 2 years, with the use of supported employment services, has not 

been able to secure a competitive integrated job or unable keep a 

competitive integrated job for more than 6 months, and

3. Meets one of the following criteria:

a) Is currently in an activity receiving a sub-minimum wage, or

b) After consulting with a credentialed provider, it is the opinion of the 

ISP team that the level of support provided through this service is 

needed to secure sustained competitive integrated employment.

Advanced Supported Employment
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(formerly Transitional Work)

• Work that participants perform during the provision of Small Group 

Employment services must be paid at least minimum wage and the 

compensation must be similar to compensation earned by workers 

without disabilities performing the same work.

• Defined Affirmative Industry - a business that sells products or 

services where at least 51% of the employees do not have a 

disability.  

• Small Group Employment includes supporting the participant with 

personal care needs that cannot, or would be inappropriate to, be 

provided with the support from coworkers or other natural supports.

• Same Ratios 1:1; 1:1-1:13.5; 1:3.5-1:6; 1:6-1:10

Small Group Employment
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• Through accurate individualized assessment, this service provides 

information to the participant regarding the full array of available 

work incentives for essential benefit programs including 

Supplemental Security Income, SSDI, Medicaid, Medicare, housing 

subsidies, food stamps, etc. 

• Provided by Certified Work Incentive Counselor

• Limit 10 hours annually

• Available only  after service sought and unavailable through PA’s 

Work Incentive Planning and Assistance programs (WIPAs) 

Benefits Counseling 
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Community Participation

15
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Community Participation

COMMUNITY PARTICIPATION SUPPORTS
(REPLACES PREVOCATIONAL AND DAY HABILITATION SERVICES)

• Flexibly wrap around and support community life 
secondary to employment, as a primary goal. 

• This service involves participation in integrated 
community settings, in activities that involve persons 
without disabilities who are not paid or unpaid 
caregivers. 

16
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COMMUNITY PARTICIPATION SUPPORTS

• Prevocational skill development.

• Building and maintaining relationships and social networks.

• Selection and participation in community activities, volunteer activities,  

groups, associations, or clubs to develop social networks with community 

organizations and clubs.

• Opportunities related to the development of hobbies and interests 

• Promote personal health and wellness. 

• Opportunities focused self-determination and self-advocacy. 

• Learning to navigate the local community, including using transportation.

• Assisting individuals with disabilities and family caregivers with providing 

mutual support to one another (through service/support exchange) and 

contributing to others in the community. 

17
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 1972 Right to Education – PARC Consent Decree

 1972 PARC Pennhurst Consent Decree

 1975 IDEA – Least Restrictive          

 1986 Part C – Early Intervention

 2000 – EI Natural Environment Requirement

 1990 Americans with Disability Act

 1999 Olmstead decision

 2015 WIOA – Education and OVR focus on employment

 2015 HCBS Rule

Where does Community Inclusion come from?
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Service Settings

Community 
Locations

Community 
Hubs

Prevocational 
Facilities

Day 
Habilitation 

Facilities

19
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PROVIDER QUALIFICATIONS

For prevocational services 

Program specialists and supervisors must have one of the following by 1/1/19 or within 
60 days of hire if hired after 11/1/18:

• Hold a Certified Employment Support Professional (CESP) credential from the 
Association of People Supporting Employment First (APSE), or

• Have been awarded a Basic Employment Services Certificate of Achievement or a 
Professional Certificate of Achievement in Employment Services from an 
Association of Community Rehabilitation Educators (ACRE) organizational 
member that has ACRE-approved training.

For all staff

Within 12 months of the effective date of this waiver, all staff must complete the 
Department approved training on Community Participation Support. After July 1, 2018, 
all new hires must complete the Department approved training on Community 
Participation Support within 60 days of hire and during that time they must be 
supervised by someone who has completed the training.
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Life Course Approach

23
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Supporting People Throughout the Life Span
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Supporting People Throughout the Life Span

Move out of Mom & Dad’s home

Get a job in a warehouse and drive

a front end loader

Volunteer fireman

Play on a baseball team

Spend time with the guys

Go to the Bahamas for vacation
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Integrated Supports
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Example
Domain 
Specific

Daily Life and 
Employment
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• More supports to families 
• Family/Unpaid Caregiver Training and Consultation

• Consultative Nutritional Services

• Art, Music and Equine-Assisted Therapy

• Participant goods and services for self-directed services

• Communication specialist

• Expanding respite options – allowable setting, changes in rates

• Shared Living enrolling families

• More supports for people living on their own
• Supported Living – provider operated/daily rate

• Housing Tenancy and Tenancy Sustaining Services

The Major Themes
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• Increase community participation - comply with the 

HCBS rule

• Promote employment = comply with the HCBS rule

– Advanced Supported Employment

– Benefits Counseling

– Transportation for those in group homes with a job

– PFDS limit extended for those who need employment 

service

• Open opportunities for people with Autism and not ID

– Adding Autism eligibility to both waivers

Major Themes



>www.dpw.state.pa.us >www.dhs.pa.gov 30


